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Preface
On January 27, 2007 the Bishop and Executive Council of the Diocese of Lexington formed the Special

Commission to investigate the circumstances surrounding the Auditor's management letter dated July

23, 2006 and the possibly related resignation of Ms. Maggie Hall as Diocesan Administrator and Chief

Financial Officer. Although we were asked Co address several specific questions, as we met and

discussed the situation we came to believe that the surface questions were indicators of deeper

systemic difficulties within the authority structure of the Diocese of Lexington,

The report that follows is the Special Commission's attempt to answer some of the questions we were

posed, and more importantly to recommend steps that might be taken within the governance of the

Diocese of Lexington to put the current controversy behind us and avoid such unpleasantness in the

future.

One major intent of this report is the avoidance of future disputes. Therefore, whenever possible, we

have avoided placing responsibility for past events. Nevertheless, some of the specific questions posed

in our investigation cannot be answered without assigning some responsibility. We ask that you receivi

this report under the same assumption the Special Commission has used in drafting it: all of those

involved in the disputes of the past months care deeply about the wellbeing of the Diocese of Lexington

and for good or bad 3(1 have acted with the interests of the Diocese at heart.



munoniy in me UJiiirch: Groundwork

Through tfie history of the Church, the role of the Bishop has been interpreted in many different ways.
As the successors to the Apostles, however, Bishops have always been given tremendous authority in

the catholic tradition and are considered to be one of the marks of the One, Holy, Catholic, and
Apostolic Church together with Scripture, the Creeds, and the Sacraments of Baptism and Eucharist.

The Bishop's traditional role as described in the New Testament and the writing of the Churcii Fathers
is overseer, administrator, and chief pastor of a diocese. Paul says of the Apostles:

"We do nothing that people might object to, 50 as not to bring discredit on our function
as God's servants. Instead, we prove we are servants of God by great fortitude in times

of suffering: in times of hardship and distress; when we are flogged, or sent to prison,
or mobbed; laboring, sleepless, starving. We prove we are God's servants by our purity,
knowledge, patience and kindness; by a spirit of holiness, by a love free from
affectation; by the word of truth and by the power of God; by being armed with the
weapons of righteousness in the right hand and the left, prepared for honour or
disgrace, for blame or praise; taken for imposters while we are genuine; obscure yet
famous; said to be dying and here we are alive; rumored to be executed before we are
sentenced; thought most miserable and yet we are always rejoicing; taken for paupers
though we make others rich, for people having nothing though we have everything." II
Cor. 6:3-10

In the first century C.E. in his letter to the Ephesians, Ignatius of Aniioch wrote, "Plainly therefore we
ought to regard the bishop as the Lord Himself."

"Thence age has followed age and bishop has followed bishop in succession, and the
office of the episcopate and the system of the Church has been handed down, so that
the Church is founded on the bishops and every act of the Church is directed by these
same presiding officers. Since this has been established by divine ordinance, ! am
astonished that certain persons have been rash and bold enough to choose to write me
in such a manner as to send their letter in the Church's name, when the Church consists

of the bishop, the clergy and all the faithful"

and, "Hence you should know that the Bishop is in the Church and the Church is in the bishop and that i

any one he not with the bishop he is not in the Church . . ."



worship in tne Episcopal Church is subject, not only tnthe regulations of the national church, but to the
oversight of the Bishop Diocesan.

in addition to these and other powers traditionally reserved to the Bishop, in the Episcopal Church and
the Diocese of Lexington in particular, bishops are granted significant authority over the business of a
diocese. As president of the Diocesan Convention and Executive Council, the Bishop exercises significan
parliamentary control over those bodies and in fact has Veto' power (within a limited time and subject
to override) over any action of convention (Canon 1.11).

In her wisdom, however, the Church has considered the authority of the Episcopate to be more than

one person can bear alone. Thus, in the earliest days of the Church, the Apostles appointed ministers to
assist with the collection and distribution of alms (Arts 6:1-7)

Although we are more egalitarian than most provinces in the Anglican Communion, The Episcopal
Church is not a democracy. As the very name of our church implies, authority within the Episcopal
Church is seated largely in the Bishop Diocesan. The Bishop presides over the Diocesan Convention. The
Bishop, with the advice of the Standing Committee of the Diocese, is responsible for managing the
affairs of the Diocese in accordance with the will of the Diocesan Convention. The Bishop alone is
responsible for the oversight of the Church's work of worship and liturgy and mission. These three
entities, the Bishop, the Standing Committee, and the Diocesan Convention, are mandated by the
Constitution and Canons of The Episcopal Church. Apart from these, each Diocese may establish any
other structures it sees fit to assist with the responsibilities of governance.

The hiuteseufLcKhigton
As is the case in most if not all dioceses of the Episcopal Church, the Constitution and Canons of the
Diocese of Lexington provide for the election or appointment of several bodies to ensure the functioning

of trie diocese between conventions.

The Constitution of the Diocese, along with those positions mandated by canon, calls for the Annual
Convention to elect a Secretary, whose duties are

"to record the proceedings of the Convention, to notify the Parishes generally of the
time and place of the meetings of the Convention, to preserve its journals and records,
to attest the public acts of the body, and faithfully to deliver into the hands of the

successor to the office all books and papers relative to the concerns of the Convention
which may be in the Secretary's possession." Article VIII

" .. .whose duty it shall be to receive and disburse the funds of the Convention, by order

of the Convention or of the Executive Council. The Treasurer shall render an account of

the transactions annually to each Convention,"



I nese duties ate further enumerated in Canon 8.02 and shall not be recounted here.

The Constitution also assumes the existence of an Executive Council, which is created and described b

Canon 2 thus;

"The Executive Council shall have overall responsibility for the Diocesan program and
finances, and it shall provide for the efficient management of the business of the

Diocese. It shall be an agency to relieve the Bishop of the Diocese insofar as is
practicable from the necessity of the detailed management of the business affairs of the

Diocese."

Although Diocesan canon grants Executive Council "all powers of the Convention when the same is no)
in session except the power to elect a Bishop or to amend the Constitution or Canons" (Canon 2.D6.a),

the Council's main enumerated responsibilities are those associated with the conduct of the business
affairs of the Diocese.

The Current Situation
At present, the Diocese of Lexington is not functioning as it should. The lines of authority set out in
scripture, tradition, and canon have been repeatedly and purposefully crossed. These issues came to a
head with the receipt of the Auditor's Management Letter regarding fiscal year 2005.

A group of lay people in the Diocese have for some time been dissatisfied with the mission decisions of
the Bishop, including in particular the disposition of Martha's Place. Speaking generally, it is our belief
that this group has always had the best interests of the Diocese at heart, love their Diocese and their
Church, but have sought inappropriate methods of gaining their objectives. Mission decisions opposed
by the group were debated and decided by Executive Council. Having argued losing positions in
Executive Council, the group attempted to direct the mission of the Diocese by controlling the financial
business of the diocese.

While the Executive Council is charged in Canon 2.06b with the business affairs of the Diocese, this
authority is specifically for the stated purpose of allowing the Bishop to spend his energies on the
spiritual affairs of the Diocese and its mission. Attempts to redirect this mission trajectory by disruptive

and adversarial tactics must stop.

The Larger Issue: A Systemic Problem
The list of individual issues could continue, but rather than address each of the rnany complaints and
accusations that have been brought to us, we point out that the Diocese of Lexington is systemically

unwell. As with any systemic problem, putting it behind us will require an enormous amount of work



ueneve, nowever, mat we can begin the process simply by identifying the largest contributor to the

problem and suggesting a way to begin addressing it.

We believe the root of our problem stems from a pervasive lack of trust and transparency. Some
members of the Executive Council and, more particularly, the Finance Committee have been unable to

trust our Bishop. Bishop Sauls, in his turn, has found it difficult to trust the elected leadership of the
Diocese. The more one distrusts, the more the other feels defensive. The more defensive behavior we
see, the less we trust and the more we attack. It is a vicious circle that has sent the Diocese of Lexingtor
spiraling into near total dysfunction. No Diocese can function without a healthy relationship between it?
Bishop and elected leadership. If the Bishop and Diocesan leadership cannot learn to trust one another,
then the current episcopal relationship can only faring harm to the Diocese and should be ended. The
Bishop cannot do his job without trusted helpers, the Executive Council cannot do its job if it feels it is
being sabotaged by the Bishop. One solution would be for the Diocese and its Bishop to part company,
but that sad solution would be only temporary. It would not be long before mistrust began to build
again and we would find ourselves in the same situation. It has happened before and, unless we devote
ourselves to solving the problem, it will happen again.

the advancement of personally held conceptions of how the Diocese of Lexington ought to further its
mission and exercise financial stewardship.

We base this finding on the auditor's recommendations for the closing of parishes and the selling of
property, which are far beyond the scope of an ordinary audit and reflect closely the thoughts of

persons closely involved with the audit process. Further, the letter passed through the hands of many of
these same persons for review and approval before being delivered to the Bishop. Canon 1.7,1.g,

meanwhile states that the report is to be filed with the Bishop, not with the financial officers of the

Diocese,

Without placing blame for what may have happened in the past, we make the following

recommendations with regard to future audits 3nd management letters:

1. We commend the Executive Council for its formation of a separate Audit Committee to oversee
the process in the future.

2. We recommend that a new accounting firm be contracted to complete the audit for fiscal year

2007 and that the Audit Committee develop a policy for periodic change of auditors in future

a. It is unreasonable to expect any person or firm to remain completely independent aftei
a 14 year relationship.



u. M new auauor may very well reveal issues that have heretofore been unnoticed.

3. We feel that several of the recommendations in the 2006 management letter were very much If
line and we believe that those recommendations have been addressed adequately.

re quire me nts of the Sarbanes-Oxiey legislation, the Diocese of Lexington pattern its compliance
with those requirements on the actions and recommendations of The Episcopal Church.

The final disposition of the Trent Blvd. property was handled neither as smoothly nor as transparently as
might be desirable. Different financial concepts and a poor understanding of the separate authorities of
the Bishop, Executive Council, and Standing Committee in the disposition of Diocesan property led to

bad feelings and recriminations. The continual advancement of different ideas for the use of the

property even after the decision had been made further exacerbated the situation.

The Trent Blvd. property is now home to a parish that is responsible for its upkeep and maintenance. It
is no longer a drain on the operating budget of the Diocese. Whether one agrees or disagrees with how

the matter was settled, St. Martha's is no less deserving of the support of the Diocese than any other
mission or parish.

With regard to the Trent Boulevard Property, and without judgment as to what should have been done,

1. Let it go. Tomorrow has worries enough of its own.

Persons of all levels of authority in the Diocese of Lexington have accused others of failing to disclose full

information.

Some particular charges:

1. Finance Committee has met repeatedly without the knowledge of all members, including
the Bishop.

2. The Bishop has used his discretionary fund to skirt normal diocesan operating procedure.
3. The proceeds from the sale of St. David's were mishandled.

If we were to list every accusation of manipulative or secret behavior in the Diocese of Lexington, this
report would be endless. Recall that our purpose must be constructive.

With regard to accusations of deception, we make the following recommendations in addition to more

1. That no committee or commission of the Diocese meet or take action without the prior
knowledge of the Bishop.



a. I nis is not meant to imply that the Bishop must always attend meetings or approve
actions, but as the head of the Diocese, he or she is entitled to full information
concerning what happens to the body entrusted to his care.

That the Bishop appoint the Vice Chancellor to the newly created office of Almoner. The duties

of this office should be in absolute confidentiality to advise the Bishop on the use of the
discretionary account with the understanding that full discretion remains only with the Bishop.

3. Within the rules set out by the Church, discretionary funds are to be used at the sole
discretion of the clergy involved. Their use never requires the approval of the Executive
Council.

b. It is the responsibility of the outside auditor and the Audit Committee, not the Executive
Council or Finance Committee, to discover and report questionable uses of the Bishop's
discretionary funds. Once reported, it is the Executive Council's responsibility to act.

. The accusations regarding the funds from St. David's have been investigated by another
committee including the Vice Chancellor and found to be groundless. We recommend that the
matter be dropped.

. We recommend that minutes from Executive Council meetings, together with associated
exhibits and reports, be filed electronically and be made public within 30 days of meeting.

a. Exceptions to publication may be made in the case of discussions of personnel, legal, or
pastoral matters.

of t y l-un;t
The possible invasion of the corpus of the Bishop's discretionary fund is exactly the type of error an
audit is designed to detect. We believe that the regular audit, together with the above recommendation
of the appointment of an Almoner, should be sufficient to protect the account in the future.

ment of the Seminary Fund foi
of the document establishingthe p

having to do with clergy education. The loan to renovate Mission House is not inappropriate. The
repayment schedule now in place will work over time. Unless there are plans to establish a new
seminary in the Diocese, we find that in 2010 these funds might appropriately be used to retire that
debt.

Neverthele: i2ke the following recommendations:

a portion of the funds through private1. That the Bishop undertake his original plan to r

2. For his own protection, that the Bishop appoint the Chancellor and a person involved in

theological education as co-trustees to advise him in the appropriate use of the funds.



/viucn ortne current dispute over power and influence has centered on the formation of the operating
budget for the Diocese. The process has been somewhat opaque and has changed from year to year.
The work of the Executive Council in outlining the duties and responsibilities of its committees has been
of significant help in clarifying the process.

We make the following additional recommendations:

1. The budget is in a very real sense a statement of the mission of the Diocese. Because the Bishop
is the prime articulator of mission, he or she must be heard by the Budget Committee. We
recommend that the Bishop have little hand in developing the budget, but submit funding
requests as do other agencies of the Diocese. As a member of the Budget Committee, the
Bishop will have the additional advantage of being present to advocate on behalf of any

requests.
2. Since the earliest days of the Church, deacons have been responsible for the distribution of the

Church's wealth, thus it seems appropriate that a member of the clergy, preferably a deacon, be
appointed to the Budget Committee to ensure that mission never falls from view.

3. Financial professionals (The treasurer and finance committee) familiar with Diocesan funds must
advise the Budget Committee. In particular by providing a framework of necessary and usual
expenses and the amount of additional discretionary monies available.

4. We recommend that the hearings on the proposed budget be presented by the Budget
Committee rather than by the Bishop. It is entirely appropriate, however, for the Bishop to
address the hearings and articulate a mission vision for the coming year.

In the midst of the uproar surrounding General Convention 2003, parishes were permitted, for a time, to
redirect their diocesan assessment. Those funds redirected from St. Andrews, Ft. Thomas were late in
corning. Although they had originally been set aside for use by the Cathedral Domain, when the money
was delivered, the situation had changed sucli that the Bishop was told to use the funds as he saw fit.
Not knowing about the charge of plans, the former Diocesan Administrator informed the Domain that
she had found a source of funding for them, the redirected money from St. Andrew's. We must point
out here how utterly inappropriate it is for a former employee to involve herself in the administrative
and financial affairs of the Diocese without being requested to do so by the Bishop. With much
conflicting information in circulation, confusion and mistrust abounded. The matter has now, we trust,
been laid to rest.

Utidenirii img die O^'-Jsioit:: of SsecuJJvi? Gumd!
This matter concerns the entire leadership of the Diocese of Lexington, Many of the accusations of
recent months have dealt with various persons continuing to press their own personal agendas after a
contrary vote by the Executive Council. In this case the culpable are many.

At the risk of sounding like chastening parents, we make the following recommendations:



1. mat all in authority remember that it is their duty as leaders in the Diocese of Lexington to

a. Carefully consider each issue and debate each issue vigorously with civility at the

appropriate time,

b. Surrender individual opinions and support the eventual decision by the Council or, in

many cases, the Bishop.

2. To foster consideration and debate, we recommend that the Agenda Committee publish an

agenda no less than 7 days prior to each scheduled meeting of the Executive Council.

3. We believe 1 hat the publication of the minutes of Executive Council will alleviate the problerr

but the matter is ultimately one of changing our behavior as leaders.

i'-'.iihiie li; fc- rJVi tTiL

Many of the issues that have been raised in recent months amount to failure to perform assigned tas

Whether the cause is forgetful ness, procrastination, or purposeful resistance, many unpleasant or

seemingly unimportant tasks must be completed in a timely manner if the work of the Diocese is to

We recommend the following:

1. To help us to be accountable to one another, we recommend that the minutes of Executive

Council and its committees include a list of 'action items' along with the person or group

responsible for completing them. This list will be included in the agenda of each subsequent

meeting and those responsible wilt be expected to make progress reports.

The current climate of accusation, innuendo, and mistrust, above all else, is deeply hurtful. Before wt

begin to address our situation, it is important that we tend to the wounded.

The i j i i . fV i . i . - i S S : \ i f

The staff of the Diocese of Lexington have been working under a cloud for a very long time. Certain

actions of the former Administrator were deeply hurtful to morale. Following her departure, her

continued involvement from the sidelines in Diocesan affairs only made the situation worse. Through

much of the past year, the staff have felt that they are constantly being scrutinized by the elected

leadership of the Diocese, not with simple due diligence, but aggressively with the purpose of finding

fault.

Furthermore, with the departure of the Administrator, the remaining staff have had to assume her

administrative duties as best they are able. Current staff members do not have the former

Administrator's professional training and experience, and they have duties of their own to attend. Thi

outsourcing of the financial management of the diocese has also added a layer of complication not

previously present. Under such conditions, it is inevitable that some things will fall through the cracks

fhe close scrutiny and criticism only serve to make their situation worse.



aeverdiurinesiarrnave considered resigning, not, as has been alleged, because Bishop Sauls is
impossible to work for, but because the climate in the Diocese and the struggling between factions has
them caught in the middle.

We recommend the following:

1. The position of Administrator be funded and filled as soon as possible
a. Many of the numerous complaints we have heard could have been easily avoided if an

able Administrator bad been managing the operation of the office.
b. A Diocesan Administrator also has historically served as an advisor to parishes, and smal,

parishes in particular, on matters concerning finance and business methods.
2. That the Diocese be reminded that the Diocesan staff, while responsible to the Executive Counci

for their salaries, answers only to the Bishop.
a. Extraordinary requests for assistance from any member of trie staff should be made

through the Bishop or the Bishop's designee.
b. Any complaints about staff performance should be brought to the Bishop who will

evaluate their merit and take any corrective measures necessary. Said complaints
should never be aired in a public forum. In the event that the Executive Council feels it
must take action, it will do so in executive session and all discussion will be confidential.

Finally, we commend the staff for their hard work and perseverance during trying times. Weil done,
good and faithful servants!

Rijlujp &mlj
Between the embezzlement of funds by the former Canon to the Ordinary, the dispersal of the
congregation at St. Augustine, the ongoing debates around human sexuality, the incursion of foreign
bishops into our Diocese, and the current turmoil over finances and power, Bishop Sauls has endured
much criticism and outright attack. His family too has suffered, not only in seeing their husband and
father attacked but even through personal attacks directed against them. Their treatment by various
persons in the Diocese is absolutely inexcusable.

We believe that the constant attacks through the years have made it increasingly difficult for the Bishop
to trust some of the leaders of the Diocese of Lexington, For this reason, he has taken more and more
responsibility onto himself. Knowing he will be attacked for any failure, real or perceived, he has
become guarded and perhaps overly cautious. Knowing he will be blamed whatever the cause, he has
taken on responsibilities, especially in the area of financial management, that do not belong to him. This
behavior has served only to heighten the levels of mistrust, and so pain begets pain.

The Diocese cannot Function in this way. For the Bishop to regain his trust, the constant nitpicking,
complaining, fault-finding, innuendo, and accusation must cease immediately.



tvery member ot the Diocese will disagree with our Bishop at some time. We must learn to disagree in
Christian love and mutual respect and to accept with civility the decisions of our Bishop and Executive

Council.

The public airing of every grievance and suspicion does untold harm to the functioning of the Bishop anc
thus to the functioning of the Diocese of Lexington. If any feel the Bishop has violated canon or civil law
or has behaved in a manner unbecoming a member of the clergy, then that issue is to be brought to the

Constructive criticism, however, should not be unwelcome. Just as all of us long for an efficiently

functioning Diocese, we are certain our Bishop longs to fulfill the duties of the office as well as humanly
possible. For this reason, we ask the Standing Committee to develop a Mutual Ministry Review process

for the Bishop and Executive Council. In this way, we can, as a Diocese, address our concerns in a
healthy manner and avoid the damage caused by situations like that in which we find ourselves.

Fitfi.-i-cr;; /ai.l AjVji^"1"^ !.=. i-tr.i's
Many Diocesan leaders have also suffered as a result of the current atmosphere of mistrust. Regardless
of whether their actions were appropriate or not, the Commission believes that no one involved in the

ongoing disputes had anything but the wellbeing of the Diocese of Lexington at heart. We urge the
Bishop and the leadership of the Diocese to forgive any perceived wrongs they may have endured in the

past months.

We pray that those who have left their positions of leadership will one day find the grace and strength
to return and use their talents again in our behalf.

Therefore, if anyone is in Christ, he is a new creation; the old has gore, the new has
come! All this is from God, who reconciled us to himself through Christ and gave us the
ministry of reconciliation: that God was reconciling the world to himself in Christ, not
counting men's sins against them. And he has committed to us the message of
reconciliation. 2 Corinthians 5:17-19

Council, tbe Finance Committee, the Treasurer, the Audit Committee, the Budget Committee, the
outside accountant, and the Bishop it is difficult to know where responsibility for any given matter lies.
It becomes too easy for a committee to take it on itself to dictate mission, or for the Bishop to become
overly involved in financial matters. Just as critically, the many layers of administration make it nearly
impossible for even simple transactions to be as obvious and transparent as they should be.

e propose the folloi



1. I hat the office of the Treasurer be made a paid professional position to include the financial
operation of the Diocese.

a. The basic charge of the Treasurer is to receive and disperse funds and to render an
account of those funds to the Convention or Council.

2. As now, the person would be nominated by the Bishop, and approved by Convention or the

Executive Council.

3. Like the other Diocesan staff, the Treasurer would be supervised on a day to day basis by the
Bishop and would manage the accounts of the Diocese, bringing that function in house.

a. As supervisor, the Bishop would liave the right to dismiss the Treasurer as both officer
of the Diocese and as a member of the staff-

4. As the body given charge of finance, the Executive Council on its own would also have the right

to dismiss the Treasurer. The Finance Committee would advise and monitor the work of the
Treasurer on the Executive Council's behalf.

5. If desired, the Treasure's position could be combined with that of administrator as has been

done in the past.
6. We recommend emphatically that the position be filled as soon as possible.

A canon change is required to make it possible for either the Bishop or Executive Council to terminate
the Treasurer independently. Until such time as that can occur, we suggest a relationship of trust
between the Bishop and Executive Council to support one another's decisions.

This arrangement would completely remove a layer of administration and greatly reduce the power of
the Treasurer while still ensuring that the Treasurer has complete knowledge of every financial
transaction. We believe it would also ensure that proper checks and balances are in place and makethi
entire system much more transparent. In this way, we believe it would become easier for Bishop and
elected leadership to trust one another.

We also believe that, as with the budget committee, a member of the clergy, preferably a deacon of the
Diocese, should be a full member of the finance committee for the purpose of maintaining the centralit1

nf mission over money.

recommend the following:

To the degree it is practicable, avoid involvement in Diocesan finance

a. Your input is critical to the budget process if the mission of the Diocese is to move

forward, but that should be the extent of your involvement beyond turning in receipts.
b. When possible, avoid even signing checks.

c. Learn to trust the Treasurer and Finance Committee.

d. Be our Leader, not our manager.

i. Articulate a vision and hold us to it.



l. bach yearthe Convention is invigorated byyour words and the words o
our invited guests. Follow up on the vision you present. The
Stewardship presentation by Greg Rickel would be an excellent place to
begin,

ii. Lead with confidence, not caution.
2. Do your best to resist overreaction

a. It is difficult for someone to disagree with you openly and honestly if they fear what
your reaction might be.

3. Explain your rationale. Inspire us. Sell us on your program.

a. Many decisions are ynurs alone to make. The leadership of the Diocese will be more
inclined to trust you if they understand your reasoning.

4. Feed the flock of Christ committed to your charge.
a. We nre proud to have you represent us to the wider Church,
b. But we need you as servant and pastor, not just as overseer.
c. Understanding the importance of your work in the National Church,
d. We ask you to understand the importance of your presence here with us.

5. Decide whether, despite the hurts you and your family have endured, remaining as our Bishop is

worth the work of reconciliation that wili be required.

We recommend to the Executive Council and its committees:

1. If you disagree with the Bishop do so openly with civility and respect,
2. Do not meet or take action in secret.
3. Support the final decisions of the Executive Council and Bishop.

A. If it becomes necessary to call the Bishop to account, do so through proper channels and never
in the public forum, which causes only hurt, misunderstanding, and the formation of factions.

5. Bear in mind that The Episcopal Church is not a full democracy but rather is governed by
Bishops.

6. Carry out your duties effectively and responsibly so that the Bishop can fulfill his duties as a
successor to the apostles instead of managing the worldly affairs of the Diocese.

7. Discuss these recommendations frankly and realistically and decide whether, as a whole, you
are prepared for the work of reconciliation.

a. If reconciliation is the decision of the whole, we ask any who cannot forget what lies
behind and go forward in trust to tender their resignations.

Final Thoughts
Trust and transparency must be the watchwords of our life together as a Diocese. The circumvention,

manipulation, and recrimination we have all been a part of in this past year have no place in a Christian



•itr

ruu nave ntidi nindi it was said to tne people long ago, 'Do not murder, and anyone

who murders will be subject to judgment.1 But I tell you that anyone who IE
his brother will be subject to judgment. Again, anyone who says to his brother, 'Raca,'

answerable to the Sanhedrin. But anyone who says, 'You fooll' will be in danger of the

fire of hell.

"Therefore, if you are offering your gift at the altar and there remember that your
brother has something against you, leave your gift there in front of the altar. First go

and be reconciled to your brother; then come and offer your gift. Matthew 5:21-24

Respectfully Submitted,

rhe Special Commission


